Stanwood |- (Camano

X * x School District

TO: BOARD OF DIRECTORS
FROM: Maurene Stanton, Executive Director of Human Resources

SUBJECT: First Reading Policy 5050 Contracts

DATE: March 1, 2022

This is the first reading of updated Personnel Policy 5050 Contracts. Updates on this
policy reflect changes recommended by The Washington State School Directors
Association (WSSDA). It is identified as an essential policy by WSSDA.

This policy will come before the Board for second reading on March 15, 2022. If you
have any questions regarding this policy, please contact me.



Policy 5050
Personnel

CONTRACTS

The-contractsforcedificated slali shall be—writlenforaperied-notHo-execed ene-yoar Upon-the recom-
mendation-oHhe superintondentcontrasistorselested-elassilied-stall may be-inwriting andiorfora-spe-
eifie-perieod-elHlime notloexceed oneyearOiherwise-the employment of classified stal shal-be-ena

Suppiormcial contracks, which are nob subjectio- the-eartpoirgcontrast statdte shall- betsonedtor o6
wites ta be rendered in addition te a stalf-membersrormalfolb-bme assigrment

A. Certificated Staff Contracts

The district will write contracts for certificated staff for a period not to exceed one year.;
uUpon reccmmendation of the superintendent and approval by a majority of the board of di-
rectors, the district shall offer a cenrtificated staff contract to the recommended and ap-
proved applicant.serecommendedand-appreved-s Such contract te will state the salary to
be paid based upon the applicable salary schedule, the number of days of service, effective
date and term of the contract. and-te-inciude-the-ichowing-statement in-the-event Employes
fallstesigrandreturnthis-contract-without modificatien withia the time speeoitied abeve-the
Employea-shol-bedoemaiHe havo wavod away any and all fghts-to employment-by-the Bis-

B —RFrovisienalEmploymens

The district shall issue a provisional contract to certificated first, and-second, and third-year teach-
ing or other non-supervisory certificated staff who are a“provisionatcontract’ for “provisional em-
ployees,” whe—are subject to non-renewal of employment as provided by law. fersueh-statb-members.
Statbwhe-have completeda-twe-year provisionaHerm with-arother Washington-State school distriet
MMWWWWMMWWH#HM -dhistrict. Buch “provisional con-trast”
grood that the provisions of RGW 28A 405220
m&wﬁ%e%&a%@#&emmﬁmam#&mmﬁmvam baw,

G Rotire-Renres-and-Rersons Replacing Godificated Staff on Leave

me:wdaim uf ihe &u;}emﬁeﬁ-dem &%&e%&ﬁ-ﬂ#ﬂ%e—be&rd—ta—e&%&&teﬂ-ﬁtﬂﬁ—#meﬁm%eeﬂmeawﬁ
stalf whe have bees granted-lea

Contracts with retire-rehires and Dersons replacing certificated staff on Ieave are not subject to

the terms-of-the Continuing Contract Law and —Sush-eerirasis shallelearhy state the terms-and-con-
ditens-el-the-contrack-—Thesecontrasts-shall include the following rider:

“It is understood and agreed that the staff member is Employec-isretired-employee
employed pursuant to the provision of RCW 28A.405.900. In accordance with the provi-
sions of RCW 28A.405.900, this contract shall expire automatically at the end of the con-
tract tem set forth herein and-—This-certract is not subject to the esrtinving-contrast-law;
provisions of RCW 28A.405.210."

B—ddiustrments
Fhedistriot shall providets
irorrbion fikod with the ﬁefb{mrﬂ Gﬂﬁé%g@&%ﬂb&H—Ih&—S&&#ﬁ&ﬂb&%&h&#pﬁBﬂdﬂ%}é—pﬁ%ﬁﬁ—
el office, aceording to schedule, with the reauired inlorration—ineluding ollicial collegeef bmivarsity
transoripts, offivial records of degrees comeleted - ofbeialreeardsol approval-and-completion-of au-
thorizied work for cquvalent credits and all sther pertinept-datafercontractadiustment purposes:
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B. Classified Staff Contracts

Upon the recommendation of the superintendent, contracts for selected classified staff may
be in writing and/or or a specific period of time not to exceed one vear. Otherwise, the em-
ployment of classified staff will be on a month-to-month basis commencing on the first day of
work.

C. Supplemental Contracts Employment-Agreements

The district may shall issue separate supplemental contracts which are not subject to the con-
tinuing contract statute wwmmmemmm#mmwmm
excessoba-pormal hulbime  assigamenterfor services to be rendered in addition to a staff mem-
ber's normal “full-time” assighment. beyond the scheduled stalf day o lor servioe 1o be pedormed
beverdtha seaeduiled slall yea—supplemental eentracts wilk alse be issued far co-sarriaularastivites
and-speeialresponsibility assigprments. Separale agreements Supplemental contracts shall not ex-
ceed one year and if not renewed shall not constitute an adverse change in contract status. Salaryfor
semices pefermed vRder supplemental employment agreesments shall Be pald according to the our-
ront salary sohodue for supervsion-olce-ourrieolarastivies es-in-the-ease-ol-ewended e assign-
FrAiS - aeeerding to the appheable provisions-ierpaymentorthe semvvieesfepdered:

D. Consultants

The district may obtain staff consultant services when unique knowledge or technical skills
are needed. A description of desired services and an estimate of time and costs will be sub-
mitted to the superintendent or designee for action. The superintendent or designee will de-
termine compensation but normally, compensation may not exceed that paid to a reqular staff
member with comparable duties. The superintendent or designee determines the honorarium
paid to a consultant, taking into account cost incurred and benefits derived therefrom. The
district will determine the comnensation classification of a consultant on a nersonal services

E. Paraeducators

All paraeducators must be 18 years of age, must hold a high school diploma or a recognized
equivalent, and must have done one of the following:

1. Earned 72 guarter credits or 48 semester credits at an institution of higher learning;

2. Obtained at least an associates degree;

3. Received a passing grade on the education testing service paraeducator assessment:
or

4. Completed a registered apprenticeship program.

Cross References: Board Policy 5280 Framatan, bles rereval, FemnrsrsnSeparation
from Employment

Legal References: RCW 28A.330.100 Additional powers of the board
28A.400.300 Hiring and discharging of employees —
Written leave policies keaves-ior
employess— Seniority and leave benefits
of employees transferring between
school districts and other educational

employers;+etertoaapanteansbor bolwoon

St
28A.400.315 Employment contracts fretretroastive]
28A.405.210 Conditions and contracts of employment

Determination of probable cause for non-
renewal of contracts—Nonrenewal due to
enrollment decline or revenue loss —
Notice — Opportunity for hearing
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Adoption Date: 03.18.97
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28A.405.220 Conditions and contracts of employment —
Non-renewal of provisional employees —
Notice - Procedure

2B8A.405.240 Conditions and contracts of employment
Supplemental contracts, when — Continuing
contract provisions, not applicable to

28A.405.900 Centain certificated employees exempt from
chapter provisions
20 U.S.C. §6319 Qualifications for teachers and

paraprofessionals

2010-October Issue
Policy News, Auqust 2003 No Child Left Behind Update

Policy News, August 2001 Legislature Authorizes “Retire-Rehire”

Stanwood-Camano School District

Revised: 6.17.03
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